


Gender and Race Redux

Who am I and why am I here?



#blacklivelihoodsmatter

What does this mean?



Was that just last year?



Relevant Employment Law

Discrimination

Harassment

Retaliation

Equal Pay



Consequences of H&D
Behavior

Legal – litigation (dmgs potential 
includes economic, ED, punitive, fees, 
reinstatement)

Other – morale, diminished 
existing/potential workforce



Death By A Thousand Cuts

Microinequities

Attacks on P.C.

Implicit Bias

Assumptions

Microaggressions

Pay Disparities



How To Stop The Bleeding

“Equal rights, fair play, justice, 
are all like the air; we all have it 
or none of us has it.  That is the 

truth of it.”


